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SERIAL
NUMBER

4

Length of interview(s)

Name of Interviewer...

Date(s) of interview(s)............. b

or contacts

Total actual interviewing time

Form of introduction

“ My name is X. I'm from Essex/London University. We're preparing a report (writing a book) about standards of living in
Britain today and how families manage. We think it’s important for the Government and everyone else to know what the
facts really are. We're hoping to talk to about 3,000 families throughout the country and I'd be very grateful if you could
help us by answering some questions. All our information is, of course, strictly confidential.”

SUMMARY : COMPLETE AFTER INTERVIEW

1. Interview carried out
at first call
at second call
at third or later call

L=

2. Information for household —

__ complete skip to Q. 3
incomplete—answer 2a

(a) Sections Housing
incomplete Employment

Occupational

Income

Assets

Health

Soc. Services

Inc. in kind

Style of living

CODE
ALL THAT
APPLY

(b) Reasons if incomplete

—_ill/disabled
does not know
information
unwilling to give
information
other (specify)

~O H M IB] cxNsokw- @ (=

Which sections were answered
in whole or in part by which
persons on the household?

Informant

2nd member

AS LISTED
IN Q'AIRE
(Some Sections

may be
listed twice)

Other (specify)

Write
Section
1, 2, 3, etc.

5. Number of other households
at address ————— >

None

6. Household living on

ground
basement floor
1st floor

2nd floor

3rd floor

4th floor

5th or above
Specify

Answer
6a

(a) Is there a lift in the
building? Yes
No

Semi or detached house
or bungalow
Ter. h’se or bungalow
Self-con. flat in block
Self-con. flat in house
Self-con. flat attached
to shop/business
Room(s): furnished
Other (specify)

Type of

Accomm

7. Is there an internal or external

flight of at least 4 steps or
stairs to the dwelling entrance?

Yes
No




QUESTION 10

At this point put any christian name of informant in first box on back flap, then
christian names of all other adults and children in household. In complex households
always list children immediately after their parent(s) or guardian(s). Otherwise, in
the case, say, of a married couple and adolescent children you may find it easiest to
list according to age: first the wife who is, say 54, husband 55, children 26, 24, 20, 17
and 14. When you write in information throughout the questionnaire please keep
rigorously to the particular column for each named person in the household. Specific-
ally * household ” information is recorded in the first column. The informant’s answers
about himself should always be entered in the next column. The list of members under
Q. 10 may have to be later modified according to who is temporarily residing in
the household or who is temporarily away. This should be checked carefully. Boarders
of more than four weeks residence should be recorded as members of the household;
lodgers and sub-tenants will require separate questionnaires.

** HOUSEHOLD TYPE

On the back of the questionnaire you will find a code list of household composi-
tions. When you are checking the questionnaire put the appropriate code for this
household in the box allocated under the double asterisk

Definition of a Household

A private household comprises one person living alone or a group of persons
living together, having some or all meals together and benefiting from a common
housekeeping. Persons who have resided in the household for at least four weeks and
are not expected to leave shortly, and persons who have resided in the household for
less than four weeks but are not expected to leave again after that period, should be
listed as members. Persons who are felt to be members of the household but are away
(e.g. students or men at work) should only be included if they have been away for less
thul; 13 weeks and are expected back within the total period of 13 weeks (code under
10(d) ).

QUESTION 10(e) QUESTION 10(d)

Age-group: code as below Code reasons as below
0- 1 01 Hospital/nursing Home/convalescent Home
Staying with relative or friend
Otherwise away on holiday
In armed services/merchant navy
Otherwise working away from home
Prison, approved school, Borstal, detention, etc.
Children’s Home or foster home
Boarding school, college, university
Other (specify)

€000 =1 1B € DO

80 and over
DK

NA

QUESTION 10(f) — Court order

A maintenance order secured through the courts. If no action has been taken to
confirm the separation then code 1; in this situation at least the spouse in the house-
hold accepts that man and wife are not living together and there is no immediate
prospect of them so doing.

QUESTION 11

If answer yes, complete other parts of question and amend Q. 10 if someone
included in answers to that question who proves in fact to be a temporary visitor or
guest (i.e. who has stayed less than 4 weeks and not expected to stay for total period
longer than 4 weeks).

QUESTION 11(a)

If there is more than one visitor enter information for all in box or on this left
hand page.

QUESTION 11(f) Code as follows:
Relative staying without payment
Friend staying without payment
Relative staying with payment
Friend staying with payment

Other person staying with payment
Other (e.g. nurse/student —specify

QUESTION 12

If any person is felt to belong to the household and is expected to return to it after
a total absence of less than thirteen weeks (e.g. at University, in hospital, at‘\vork,
staying with relatives), then the interviewer should include such a person in the
replies to Q. 10. But the information should also be recorded here in Q.12.

QUESTION 12(h) Prompt and code as follows:
Hospital/nursing/convalescent/residential Home
Staying with relative or friend

Otherwise away on holiday

In armed services/merchant navy

At boarding school, college or university
Otherwise working away from home

Approved school/Borstal/detention centre, etc.
Children’s Home/foster home

Prison

Other (specify)
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QUESTION 14 Best job

If you are asked “ What do you mean by ‘ best’? ” you should say “It
is up to you to decide ” (adding, but only if necessary, “ whether it’s best
because of the money, the people, the job in itself or anything else ”).
of course there will be people who give a mixture of reasons. Code the one
they treat as most important. If they are undecided code DK.

QUESTION 15

A few persons — e.g. students — may have worked for part of the last
year, or may work every Saturday and still be in full-time education. We
will be asking about them later. Code them as still in full-time education.

QUESTION 15(a) Years of full-time education

The question is worded so that if someone has missed a year’s schooling
because of illness, say, between the ages of 5 and 14, he can adjust his
answer accordingly. You can check (or aid other informants trying to reach
an answer) by deducting five years from the leaving age and then asking
if the result allows for any absence because of hospitalisation, war evacu-
ation, military service, or any other reason. Note that full-time education
can be provided in hospital. Only deduct a year if ALL of it was spent out
of school. When writing in leaving age and number of years education
remember again to insert each digit.

QUESTION 16 Manual Workers

If you are in doubt from what you have been told about a man’s job
whether it is manual ask, “ How do you do your work? Is it mostly heavy
work, or operating a machine or mostly with your hands? ” If he indicates
any of these ask Q. 16. If still in doubt ask the question and write a note.

QUESTION 17(a) Hushand’s occupation

Follow same procedure as above under Question 10. It will be even
more necessary to probe for the exact type of job. Encourage the woman
to tell you what her husband did, since the answer is most important for us
in classifying occupational status.




QUESTION 5

Note that the recent Industrial Employment Act gives employers the
responsibility of notifying employees about certain terms of service. Many
employees will have received some kind of notification.

QUESTION 6 Whether sick pay

Include only when employer pays cash directly to an employee who is
sick. Contributions towards medical care costs come under Q. 11. Ideally
we would like to have details of sick pay expected and length of time
employer is expected to go on paying. (Sometimes a man is paid one
proportion of pay for 3 months and then a lower proportion for a further
3 months.) Many informants, however, will not know and you should do
your best to get a general idea at least of the starting level for the first
month, recording underneath more specific information if known.

Sick pay amount What should be entered here is costs paid by
employer. Sickness benefit should not be included even though employers
contribute towards it. Earnings means earnings before tax.

QUESTION 7 Pension
Include any type of occupational pension, contributory or non-
contributory, funded or unfunded.

QUESTION 7a Employee’s contribution

Note that we are not attempting to establish what the employer pays,
because many informants will not know. We require amount paid (prefer-
ably) or per cent of earnings before tax: many schemes are not of the
type that the employer pays a fixed proportion of earnings. In these
instances, code “ None ” or “ Does not apply ”, according to the information
you are given. When given a percentage note that it may be calculated
on basic wages rather than earnings and you should note this so that we
can adjust the figure in the office. Estimate the proportion of normal
earnings the previous contribution amounts to — correct to nearest per-
centage point unless respondent names half a percentage point.

QUESTION 7b Pensionable age
That is, the age at which the pension is first payable.

QUESTION 7c Years towards pension

Do not count any years towards another pension in a previous
employment unless those years have been accepted by the present employer
as counting towards the pension from his employment.

QUESTION 7d Amount of pension

The question refers to the total occupational pension, though part
of the cost may be paid by the informant. If the informant knows more
details about his entitlement enter information in box (e.g. two-thirds of
salary in last 5 years of service).

QUESTION 8 Meal vouchers

You may have to build up towards the average weekly value by asking
‘“ How much is each voucher worth? ”’, “ How many do you use in an average
week? . Generally vouchers are additional to wage or salary but sometimes
the employer will include them on a pay slip as part of earnings received.
Watch that you do not count their value both here and later under net
earnings.

QUESTION 9 Subsidised meals

Meals include drinks that may accompany them though we think it
might cause offence to ask this in a formal question. We are interested to
learn of anything from subsidised canteen meals to expense account lunches
and dinners.

QUESTION 9a Saving on meals

Note that we are seeking an estimate of the difference between the
actual cost to the employee and what he would have spent in the ordinary
way if there were no subsidised canteen or restaurant available, or if his
work did not allow him to charge the cost of outside meals. We are not
seeking an estimate of the real value of the meals. Since some employees
may not spend more outside on a poorer meal than they spend inside for
a subsidised one, some entries may be “ O ” shillings

12a
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QUESTION 10 Personal use
Includes transport to and from work.,

QUESTION 10a Normal repairs

Excludes repairs caused by negligence of informant or family. Make
and type — e.g. Vauxhall Cresta, Saloon or Morris 15 cwt. van. The descrip-
tion should be enough for us to look up its second-hand value as a check
on the value.
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QUESTION 10d Driver

This is a polite way of ascertaining whether the car is chauffeur-driven.
Thus Code X includes self, family, friends and other employees driving for
pleasure and not because they are paid to drive the respondent around,

QUESTION 11 Other benefits

Read the prompts slowly: they are carefully drafted to cover the perks
of both senior and junior staff. The goods may vary from free or subsidised
coal given to miners to discounts on goods bought or free vegetables,
seeds or seedlings. Don’t hesitate to pursue it further according to occupa-
tions of informants. Transport may be free leisure travel given to railway
or bus employees or paid holidays given to senior executives. Note this
section is supplementary to the use of a vehicle in Q. 10. Medical expenses
may be premiums to insurance agencies for private medical care or the
direct payment of doctors’ bills. Education can range from free tennis
lessons or typing lessons to payment of public school fees. Shares in the
company can be given free or below market value.

ENCOURAGE THE INFORMANT to add items under the various
headings together and give time for this to be done. We are interested to
know what it would cost to buy these things privately even though the
employee might not have chosen to do so (e.g. the employee might have
used the Health Service if his employer did not pay for him to have private
medical care).

“How much a year are these things worth altogether? ”

The point here is that some kinds of entries will be money saved, say,
on goods and services which the informant would have had to pay for,
whereas other entries will involve things he would never have afforded or
thought about. Our aim is to discover what equivalent in extra income
;:'ould be needed if he did the same things but had to bear the full cost

imself.

QUESTION 13 Satisfaction with job

The questions are laid out in a form which equally encourage positive
or negative answers. You may shorten the question to “ Are you satisfied
or dissatisfied with ——” providing the informant seems to be genuinely
weighing the alternatives.

Facilities at work means facilities as asked under Q. 3 earlier.
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QUESTION 14 Second job

This will have been established in the earlier section on Employment.
Repeat the question because earnings from subsidiary occupations tend to be
forgotten. For example, painters and decorators may have done one
1emuneldt1vc weekend job for a few weeks several months earlier in the
year. A gardener may have done some intensive paid work for various
local peoplu in the evenings and weekends of the summer months. Or a
university lecturer may have had a remunerative consultancy or a series of
well-| pdld broadcasts at some point in the year. Remember that extra
earnings from a source other than usual employment may not he thought
of as a second job. You should probe for all kinds of additional earnings,
depending on the nature of the u:.ual cmplovment

QULSTIOV 15
This is laid out as concisely as possible on one page and you are asked to ring 01,
03, etc., as appxopudlL and then to enter the rates per week and amounts helow
arefully \\rmnf’ in the code “01” (i.e. Family Allowances) “02” (i.e. Retirement
I‘L;’lSlOn) and so on so that we are clearly aware of the allowances to which the amounts
refer.

Amounts will sometimes be joint — e.g. retirement pension for man and wife —
or will be for several members of the household — e.g. sickness benefit for 1an and
wife and children. In these instances the amount should be entered (if necessary, after
the interview) in one column only, under that member of household receiving the
payment. Wherever posslh]e encourage informants (especially when elderly) to show
you the allowance or pension book.

CODE 01 Family Allowances
Fourth &

First child Sccond Third subscqucnt
up to April 1968 ... 5% ll 10s. 15s.
after April 1968 1 17s. 17s.
counting children under 15 or up to 19 if still in full-time educalmn or college or an
apprentice on low wages.
CODE 02 Retirement Pension

Note that the actual amounts vary widely. Increased pensions are paid if retirement
is deferred. There are now in addition small graduated state pensions (averaging about
3s.) and pensions may be reduced because of earnings or a deficient contribution
record. Note that some of these points also apply to other benefits. Pensions and
supplementary benefits can be combined in a single payment. You will be prompting
for supplementary benefit and wherever possible we should like you to list the amount
separately (as well as the fact that it is being received). But whenever the rate given
to you exceeds the standard rate below you should check the reason.

Single person (husband) B 4 £4 10s. 0d

Wife’s income 2 25 5 5 £2 16s. 0d.

1st dependent child . . £1 5s. 0d.

2nd dependent child 2% 17s. 0d.

CODE 03 Standard Widow’s Pension

Note: not the widow’s allowance which is paid for the first 26 weeks after
widowhood.

Widow or widowed mother 5 £4 10s. 0d.

1st dependent child . o £2 2s. 6d.

2nd child - £1 14s. 6d.

3rd and subsequnnt “child ... £1 12s. 6d.

Depending on the circumstances of the death of the husband (armed service and S0 on)
widows’ pensions may differ in size. Note that family allowances are received in addition
to dependent children’s allowances.

Widow’s Allowance: Widow £6 7s., children as for widow’s pension

CODE 04 and 05 Sickness Benefit and Unemployment Benefit

Sickness benefit is often paid for periods other than a week. Find what was the last
payment and for how many days (excluding Sundays). A payment for 6 days, excluding
Sunday, makes up a “ week’s” benefit. Note that an earnings-related supplement may
be paid in addition to the flat rate benefits listed below. Moreov er, these benefit rates
depend on the contribution record.

Single person 3 £4 10s.

Married woman s

1st dependent child

Each subsequent child
CODE 06 Supplomcnlar_v Benefit

The former “ national assistance ”. Rent is sometimes paid direct to the landlord
by the Supplementary Benefits Commission. There is a check later that the amount is
known and counted as income.

CODE 07 Industrial Injury Benefit

£6 7s. 0d. (with additions for dependants) is payable for the first 26 weeks after
injury after which the injured person goes before a Board to have his injury assessed
for an individual disablement pension.

CODES 08 and 09 Industrial and Disablement Pensions

The 100 per cent rate is £7 12s. 0d. (with additions for dependants). CODE 09:
Note that these are war pensions, not service pensions included under occupational
pensions later in Q. 19.

CODE 10 Maternity Allowance

The standard rate of maternity allowance is £4 a week. It is paid to women who
have been paying full national insurance contributions. It begins 11 weeks before the
expected confinement and ends after the sixth week following it.

CODE 11 Maternity Grant

This grant is £22 either for home or hospital confinement
CODE 14 Single Grant

This is officially described as an exceptional needs grant. The Ministry of Social
Security has replaced the former Nalloml Assistance Board and you may need to
explain “a grant from the Assistance ”. Probe carefully for this for all income units
who are not employed, whether or not they receive supplementary benefit. A large
number of people obtain single grants, e.g. for spectacles or dentures, even though they
are not normally eligible to receive supplmncntary benefit. Note also that since you
are asking about a period of 12 months there will be instances of people now in work
who obtained a grant at an earlier point in the year.
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AX CHIEF WAGE EARNER/H.O0.H.
23.% Do you think you could GENUINELY say

you are

BROLANORES= X Does Not Apply SKIP TO Q.24
Y all the time ¢
PROMPT AND CODE B e hSKQi23(a)
ONE ONLY I hover 5.

2 DK

(a) Do you feel poor at any of these times

or in any of these situations?

PROMPT AND
CODE ALL THAT

APPLY

with some

6 with some of your friends

CODE C.W.E./H.0.H. ONLY

J SKIP TO Q.24

3 at weekends

5

of your relatives

of the people round here

7
8 with some
L)

U L d’mg: weel

FOR CHIEF WAGE EARNER/H.O.H.
24. (a) There's been a lot of talk about

poverty.

Do you think there's such a

thing as REAL poverty these days? x

(b) What would you describe as poverty?

WRITE IN ANSWER

av VW&

¢

CODE C.W.E./H.0.H. ONLY

Does Not Apply SKIP TO
Q.25

yes

no

DK

b:(;\‘ *

(c) Would you say that if people are in poverty its mainly

PROMPT
AND CODE
ONE ONLY

- their own fsult?
- the Government's fault?

- the fault of industry not providing the right jobs?

X
\(
0 - the fault of their education?
1
2

= anything else? (SPECIFY)

3 - a combination

of (some of) these?

4 - none of these?
5 DK

ASK CHIEF WAGE EARNER AND HOUSEVIFE ABOUT ALL AGED 23 AND OVER
25. Do you mind telling me if you voted in the last

CODE

General Election (I don't mean who you voted for,

ALL AGED

just whether you voted)? x

23 & OVER

ves, voted
no

DK

DNA

ASK CHIEF WAGE EARNER/H.0.H.
26. |If there is poverty what do you think

can be done about it?

WRITE IN ANSWER

Hdp L Lor veed Loy,
g\ﬁT Go% {n(,,\\g\ e, -

CODE C.W.E./H.0.H. ONLY

nothing
DK
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INTERVIEWER PLEASE CODE ALL THAT APPLY AFTER INTERVIEW

(a) Household in which there is a child, one of whose parents is not resident
(b) Household consisting of woman and adult dependants
(¢) Household in which there are five or more dependent children

(d) Household containing an adult who has been unemployed for eight weeks (con-
secutively or in last 12 months)

(e) Household containing an adult under 65 years of age who has been ill or injured
for eight weeks (consecutively or in last 12 months)

(f) Household containing a disabled adult under 65
(a) disabled
(b) borderline disabled

Household containing a disabled or handicapped child (including child ill or
injured for eight weeks or more)

Household containing a person aged 65 or over who has been bedfast or ill for
eight weeks or more or who is otherwise severely incapacitated

Household in which there are
(a) earners, none earning £12 a week or more
(b) adult male earners (aged 21 to 64) earning less than £14 a week

Household in which there are persons who are
(a) non-white

(b) born in Eire

COMPOSITION OF HOUSEHOLD: CODES (Q. 10, p. 3)

One generation Man: and widowed o(; separated %aughtcr
WAoo, o Woman: and widowed or separated son ...

%{22 2{3:2; 25;:3 (E.(:‘g:ro(\sﬁr 2 = \\'omzmj and widowed or separated daughter
Woman alone: aged 60 or over 5D Otherwise two generations: all related ...
Woman alone: aged under 60 Otherwise two generations: at least one person not
Husband and wife: both aged 60 or over 05 G related to any other
Husband and wife: at least one aged under 60 5 Other (SPECIFY)
Husband and wife: both under 60 g T e D
Man and woman: otherwise related : I (ameeion
Man and woman: unrelated ¥ Man, son and d-in-law, grandchildren: all under 15 ...
Two or more men only: related S o Man, son and d-in-law, grandchildren: at least one
Two or more men onl; nrelated under 15 and one over 15
Two or more women only: related 5 5 Man, daughter & son-in-law, grandchildren: all under
Two or more women only: unrelated 15
Other (SPECIFY) 5

Two generation

Man, daughter and son-in-law, grandchildren: at least
one under 15 and one over 15 ...
Woman, son and d-in-law, grandchildren: all under 15
Man, wife: + 1 child under 15 Pt ak g Woman, son and d-in-law, grandchildren: at least one
Man, wife: + 2 children both under 15 ... A 202 under 15, one over 15 ... «Jeiies e
Man, wife: + 3 children all under 15 < Woman, dflu‘,!hlcl’ and son-in-law, grandchildren: all
Man, wife: + 4 or more children all under 15 s 2 _under 15 . Sabe o
Man, wife: + children, at least 1 under 15 and at least Woman, daughter and son-in-law, grandchildren: at
1 over 15, none married 205 least one under 15, one over 15 oo
Man, wife: + children all aged 15-24, none married 206 Married couple, married child and child-in-law, grand-
Man, wife: + children all over 15, at least 1 aged 25 or children under 15 .
over, none married 2 X Otherwise 3-generations.

Man and one child under 15 s g —all persons related, at least one child under 15
Man and two children both under 15 o 208 —at least one child under 15 .
Man and three or more children under 15 : 4 —all persons related
Man and children at least one under and one over 15, —unrelated %

none married 5 % 9 Other (SPECIFY)
Man and children all aged 15-24, none married h
Man and children all over 15 at least one 25 or over, Four generation

none married & ;
Woman: and one child under 15 .
Woman: and two children both under 15
Woman: and three or more children under 15
Woman: and children, at least one under and one over
15, none married
Woman: and children, all aged 15-24, none married
Woman: and children all over 15, at least one 25 or
over, none married ¢ i 3
Man: and widowed or separated son

DESCRIBE COMPOSITION BELOW
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